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Key Messages from presenters: 
 
Chris provided a basic introduction to the foreign workers program in Canada. The two branches of 
foreign workers addressed during this talk were seasonal agricultural workers (SWAP) and low skill 
pilot workers (i.e working in McDonalds or Tim Hortons). The greatest concern to these branches of 
FW (foreign Workers) is their tie to the employers for a visa and the requirement to return to their host 
country. These two factors greatly affect their security.  
During his presentation, Chris touched on issues including;  

- The problem with existing laws and poor labour standards as one of the greatest contributors 
to The vulnerability affecting migrant workers 

- The role of the government when creating the program in 1966 and its lasting impact as 
racialized, gender- biased, and based on class. 

Chris then provided an introduction on the role of his organization, Justice for Migrant Workers, a 
volunteer based not-for-profit based in Ontario that aims to educated the public of ongoing problems 
faced by migrant workers, while also connecting the FW with legal, healthcare, and community 
support. 
 
Wanda presented on the organizational work occurring in Nova Scotia. During her talk she mentioned 
the increasing role of migrant workers in Nova Scotia and the importance of the general public to ask 
what they can do as consumers to advocate/ support the ethical treatment of FW while looking at 
social and economic aspects of the program. 
 
Bill presented on the work of Intern Pares, discussing issues in the global south which have led to an 
increase in popularity among local populations to travel north as migrant workers for employment. 
Today, citizens are no longer leaving due to conflict and war but as a result of neoliberal practices 
which are reducing employment opportunities in home countries and have led to an increase in 
migrant workers.  
 
Discussion Highlights 
 
The talk placed an overall message on the need to address the issues affecting the security of FW.  
Some of the current issues include;  

- workers require two federal approvals from two divisions (a work permit and labour approval), 
which is both a lengthy process and leads to a higher risk of not being approved 

- If a FW becomes ill or injured, they must return to their home country (no insurance security) 
- The FW visa is tied to the employer, often limiting the workers ability to voice any concerns or 

speak out when treated poorly. Additionally, often when a worker files a complaint they are 
blacklisted and unable to return to Canada in the future.  



Issues with migrant labour have strong historic connections with race, gender and class, all of which 
cannot be ignored when attempting to develop solutions and initiatives to improve the program for the 
future.  
 
Ultimately, when talking with many FW both in Canada and in their home country, many workers 
agreed that they did not want the program to end, but rather would want conditions improved and 
more security to ensure they will be able to take care of themselves and their family.  
 
In order to improve the program, networks and activists can not look at the program from solely an 
agricultural issue, or a labour issue but at both aspects of the program simultaneously.  
 
Other thoughts / actions that emerged  
 
Throughout the presentation, many different issues affecting the foreign worker program were 
addressed.  
  
An overarching theme was the importance of raising awareness and more conversations among the 
general public regarding how we see food and labour. 
  
Another action which must occur to increase the security and safety of FW is to improve laws and 
policies at a governmental level while developing interstate agreements between host and home 
countries, allowing workers to receive benefits once they return home. 
 
It is also important to look into why workers are seeking to leave their home countries in the first place.  


